CIPD Qualifications 2010 – 2011
Certificate in Human Resource Practice

The new certificate in Human Resource Practice (CHRP) provides an opportunity for learners to develop skills and knowledge in a wide range of areas of HR. The emphasis throughout is business focussed and the course is designed to increase personal effectiveness in the workplace.

This a foundation level qualification designed to reflect the HR profession map and the new membership criteria. 

The course is for:

· Those who are new to HR

· People who are interested in a move into HR

· Those working in HR in a support role and wish to develop their knowledge and skills

· Line managers who are involved in HR and those who have responsibility for HR activities and decisions within an organisation without a specialist function

· HR staff who do not have sufficient qualifications to undertake CIPD qualifications at  a higher level 

Units included
· Developing yourself as an effective HR or L&D practitioner

· Understanding organisations and the role of HR

· Recording, analysing and using HR information

· Resourcing talent

· Delivering L&D activities

· Supporting good practice in managing Employment relations
Assessment
Each unit is assessed by an assignment.

Attendance 
The course runs on Thursdays from 3.45pmto 8.45 pm. There is a requirement that students will need to spend the same amount of time on self study activities as spent in the class room.
Fees
The fees for 2010/2011 are £900. You will need to become a student member of CIPD (joining fee £40 plus £125 annual membership), and purchase a minimum of one text book.
Entry requirement
This is an open access course for those with an interest in HR. 

Who to contact

Jayne Sillitoe by email: jsillitoe@ne-worcs.ac.uk
Advanced Certificate and Diploma in Human Resource Management

The advanced certificate and diplomas are discreet courses, replacing the old Professional Development Scheme (PDS). The completion of both provides the knowledge required for the new Associate professional level of CIPD membership. All students will complete the advanced certificate first. Any students part qualified under the old PDS scheme should contact the course leader, as we are able to offer transition arrangements in some cases.

Entry requirements

Ideally you will be educated to degree level. However many of our students have not followed this route, and your experience in an HR role can allow you access to the course. Please call to discuss.

Course contents

Advanced Certificate in HRM
Resourcing and Talent Management

Reward Management

Learning and Talent Development 
Employment Law

Advanced Diploma in HRM

Human Resource management in Context

Leading, Managing and Developing People

Developing skills for Business Leadership

Investigating a Business Issue from an HR Perspective

Assessment
All modules for the advanced certificate are assessed by assignment.

At diploma level there are two examined modules, skills assessments and a 7000 word research project.

Attendance 
For 2010/11 the Certificate will run on Tuesdays from 1.30pm to 9pm. A minimum of 80% attendance is required

Fees
The course fee for 2010/11 is £2000. You will need to become a student member of CIPD, and the current fees can be found at www.cipd.co.uk. You will also need to purchase four text books for the year.

Further details 
Contact Jayne Sillitoe or Gina Carr by e mail

jsillitoe@ne-worcs.ac.uk
gcarr@ne-worcs.ac.uk
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